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W E L C O M E  L E T T E R

As 2026 begins, we pause to celebrate a remarkable 2025 — a year of growth, strength, 

and renewal for the American Organization for Nursing Leadership (AONL) Foundation for 

Nursing Leadership and Education. Because of your generosity and commitment, nurse 

leaders are gaining the knowledge, resources and opportunities they need to lead with 

confidence and purpose. Your support continues to power our mission and advance the 

future of nursing leadership.

Building on the milestones we celebrated last summer, the impact of your support is 

both tangible and far-reaching — transforming the professional lives of nurse leaders and 

supporting the communities they serve across the nation. In 2025, your generosity enabled 

the AONL Foundation to advance its mission in meaningful ways. Together, we have:

l	Supported the next generation of nurse leaders through scholarships for 

fellowships and professional development opportunities, ensuring that nurse leaders 

at every career stage have access to experiences and AONL education programs that 

bolster their leadership capabilities.

l	Funded innovative research in nursing leadership, equipping nurse scientists and 

faculty with resources to explore critical areas of study and share evidence-based 

insights that advance nursing leadership science.

Celebrating a Year of Impact – 2025



3A O N L  F O U N D A T I O N     |     B I A N N U A L  R E P O R T  W I N T E R  2 0 2 5

l	Fostered collaboration and innovation through initiatives, roundtables and a 

leadership symposium — addressing timely topics from artificial intelligence to virtual 

nursing care delivery models providing leaders with knowledge and resources to 

navigate a rapidly evolving health care landscape.

This is the work you make possible through the AONL Foundation. Your generosity amplifies 

the impact of nurse leaders, advances nursing leadership science and ensures that research-

informed leadership practices reach every corner of our profession. Every grant awarded, 

every scholarship supporting a nurse leader and every convening of leaders reflects your 

commitment to those leading the future of health care.

As we look ahead to 2026, we are energized by what we can accomplish together. With your 

continued partnership, we will deepen our investments in nurse leaders, expand the reach of 

nursing leadership research and strengthen the specialty of nursing leadership nationwide. 

In return, we remain committed to providing our community of donors and partners with 

valuable resources, learnings and opportunities that advance nursing leadership.

Thank you for standing with us throughout 2025 — for your engagement, your advocacy, 

and belief in the mission of the AONL Foundation. Together, we are building a stronger 

tomorrow for nurse leaders and the patients, families and teams they serve.

With deepest appreciation,

Tina Mammone, PhD, RN, CENP, FACHE

Executive Director

AONL Foundation
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2 0 2 5  Y E A R  I N  R E V I E W

257+ 600

71%

67%

registrants for 

Leadership Symposium 

on Virtual Nursing Care 

Delivery models

downloads of the 

Artificial Intelligence 

(AI) Think Tank 

Whitepaper

increase in 

number of research 

grants awarded 

compared to 

previous grant 

cycle

increase in total 

financial aid and 

scholarships awarded

Awarded 

one leader a 

Pamela Austin 

Thompson 

scholarship 

for the Nurse 

Director 

Fellowship 

Program

The financial aid 

program expanded  

to include 2 new AONL 

education programs: 

Nurse Manager Institute 

and the Finance  

and Business Skills 

for Nurse Managers, 

providing scholarships 

to 10 nurse leaders  

across the nation
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    DEC. 2, 2025 TO JAN. 12, 2026: Thanks to our generous 
community, the “Foundation End-of Year Fundraiser” raised 
$42,600. We extend a special thank you to Herbert and Mary 
Ann Fuchs for their $10,000 match challenge that ignited the 
spirit of giving during the holiday season.

    MAR. 30 TO APR. 
2, 2025: The “AONL 
Inspiring Leaders 
Conference Challenge 
Fundraiser” took place 
in Boston, Mass., 
and raised a total of 
$31,000 for the AONL 
Foundation Financial Aid 
Program, which offers 
scholarships for nurse 
leaders to attend AONL 
programs throughout 
the year. Thanks to an 
anonymous nurse leader, 
all donations were 
matched dollar-for-dollar, 
up to $10,000.

    SEPT. 1, 2025 
TO SEPT. 30, 2025: 
The “Back to School, 
Forward in Research 
Fundraiser” raised 
$26,000 for the 
Foundation Research 
Grants Program. Thanks 
to an anonymous nurse 
leader, every donation 
was matched, dollar-for-
dollar, up to $10,000. 

    AUG. 10, 2025 TO 
AUG. 12, 2025: The 
“Friends of the Foundation 
Giveaway Fundraiser” at 
the AONL Professional 
Governance Leadership 
Conference in San Antonio 
raised over $2,000 and 
promoted awareness of the 
Foundation’s Financial Aid 
Program. Thanks to VirtuAlly 
for sponsoring the giveaway.

F U N D R A I S I N G  U P D AT E

    APR. 1, 2025: The 2025 Annual Fundraising Event at Fenway Park in Boston, Mass., 
hosted 500 nurses and interprofessional leaders from the AONL Inspiring Leaders 
Conference. Thank you to our sponsors, Advocate Health, Vital.io and CipherHealth for 
making this event a success.

The AONL Team attends the Annual 
Fundraising Event at Fenway Park.
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The CAC’s Goals are: 

 To provide insight and expertise on emerging 

research, evidence and health care trends.

 To advise the Foundation on research and 

education programs that will help nurse leaders 

advance health care through transformational, 

disruptive and non-disruptive innovative models 

of care. 

 To establish collaborations and provide financial 

support for the Foundation to work to achieve its 

mission and vision. 

The AONL Foundation 

Corporate Advisory Council 

(CAC) unites health care 

industry leaders committed 

to building a healthier future 

through nursing leadership. 

The CAC plays a pivotal role 

in providing resources to 

support the Foundation’s 

mission to bridge science and 

practice to shape the future of 

nursing leadership. 

C O R P O R AT E  A D V I S O R Y  C O U N C I L

The AONL Foundation is grateful to the members of the Corporate Advisory Council for 

being part of our thought leadership community, and for their help bringing innovative 

programs to nurse leaders across the country.

To learn more about the CAC, contact us at aonlfoundation@aha.org.

mailto:aonlfoundation%40aha.org?subject=Inquiry%20about%20AONL%20foundation
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AvaSure is proud to support nurse leaders 

and the future of nursing leadership 

through its long-standing collaboration with 

the AONL Foundation. Beginning in 2022, 

AvaSure, alongside Brad and Kathleen 

Playford, committed $1 million over a 

10-year period through 2032 to advance 

leadership development, research and 

education initiatives that strengthen the 

nursing profession. This investment reflects 

AvaSure’s belief that meaningful innovation 

in health care must be led by nurses and 

grounded in the realities of clinical practice. 

With more than 15 percent of its workforce 

comprised of clinicians, AvaSure ensures 

nursing voices directly shape its virtual care 

platform — helping organizations redesign 

care models in ways that reduce burden, 

improve safety and elevate the role of 

nursing leadership.

In 2025, AvaSure is especially proud of its 

continued partnership with nurse leaders 

as they scale virtual care from pilots 

into enterprise-wide strategies. Across 

health systems nationwide, AvaSure’s 

AvaSure and the AONL Foundation

virtual nursing, continuous observation and 

intelligent surveillance solutions are enabling 

more sustainable staffing models, measurable 

improvements in patient safety and better 

alignment between technology and clinical 

workflows. This commitment was further 

reinforced in 2025 through the acquisition 

of Nurse Disrupted, a nurse-led virtual 

nursing company, bringing front-line nursing 

expertise even more deeply into AvaSure’s 

care model and innovation strategy. This 

year also marked continued recognition of 

innovation through AvaSure’s annual AvaPrize 

Awards, celebrating seven health systems 

and leaders who are redefining care delivery 

through virtual care. These achievements, 

and the collaborative conversations that 

shape them, were on display at the 2025 

AONL Annual Conference, where AvaSure 

connected with nursing leaders on practical 

approaches to care model redesign and 

workforce sustainability. Together with the 

AONL Foundation, AvaSure is helping ensure 

that nurse leaders have both the voice and 

the tools needed to shape the future of  

health care.

AvaSure team attends the 2025 AONL Annual Conference in Boston, Mass.
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This national multimethod study, co‑funded by 

the AONL Foundation and the ALSN, examined 

care delivery models (CDMs) across acute care 

hospitals through a survey of 294 nurse leaders 

and 34 in‑depth interviews. Study results indicated 

that CDM changes were largely reactive, driven 

by staffing shortages, hospital size and system 

pressures rather than evidence‑based strategy. By 

identifying predictors of change and developing 

a three‑level typology of organizational drivers, 

this work equips nurse leaders with a practical 

framework to guide intentional, system‑aligned CDM 

innovation that strengthens care quality, workforce 

stability and progress toward the Quintuple Aim.

A poster was presented at AONL Inspiring Leaders 

Conference 2025 resulting from this work: Nelson-

Brantley, H.V., Lyman, B., Weaver, S., Chipps, E., 

Farag, A., & Joseph, M.L. (2025, April). Innovations 

in care delivery: A practice-based typology for driving 

change [Poster]. 2025 American Organization for 

Nursing Leadership Conference, Boston, Mass.

Transforming Care Delivery Models: Insights and Innovations  

from Nurse Leaders

Susan H. Weaver, PhD, RN, CRNI®, NEA-BC, Bret Lyman, PhD, RN,  

Heather V. Nelson-Brantley, PhD, RN, NEA-BC, and

M. Lindell Joseph, PhD, RN, FAAN, FAONL

New Publication

This research was made possible through a joint collaboration with the AONL 

Foundation and the Association for Leadership Science in Nursing (ALSN). 

R E S E A R C H  P R O G R A M

Left: Heather V. Nelson-Brantley,  
Vice President of Research for 
the Association for Leadership 
Science in Nursing (ALSN); 
Right: M. Lindell Joseph, at-
Large director on the AONL 
Foundation board of directors.

Study presented at ALSN September 
2025: Joseph, M.L., Brantley, H., 
Weaver, S., Farag, A., Chipps, E., 
& Lyman, B. (2025, September 26). 
Advancing care delivery innovations 
in acute care hospitals: A multimethod 
[Poster]. 2025 Association for 
Leadership Science in Nursing 
International Conference, Atlanta.
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2025 Research Grant Recipient 

The research study aims to evaluate 

the effectiveness of a comprehensive, 

multimodal Nurse Manager Transition to 

Practice program designed to accelerate 

competency development, leadership self-

efficacy, emotional intelligence and job 

satisfaction among new nurse managers 

and nurse manager interns. By integrating 

in-person instruction, asynchronous 

learning, simulation, mentorship, and 

AI-supported goal setting and mentor 

matching, the program seeks to address 

persistent challenges in nurse manager 

preparation and retention. Through 

quantitative and qualitative measures, 

the study will generate evidence on 

program feasibility, participant value and 

the relationships between confidence 

to perform competencies and manager 

satisfaction. Ultimately, findings will 

inform best practices for onboarding 

nurse managers, guide future professional 

development initiatives and provide a 

scalable model for improving leadership 

transitions across diverse health care 

settings.

Accelerating New Nurse Manager Competency Performance:  

A Multi-Method Pilot Study

Lisa E. Guthrie, PhD, RN, NPD-BC, and  

Stacey Wattier, MSN, RN, NEA-BC

 Expected Publication: Fall 2027

Left: Lisa E. Guthrie, nursing research 
scientist at The University of Kansas Health 
System; Right: Stacey Wattier, director of 
nursing, The University of Kansas Health 
System
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The Role of the CEO in 
Organizational Priority Setting for 
Nurse Manager Recognition

Lindell Joseph, PhD, RN, FAAN, 
FAONL, University of Iowa College of 
Nursing, Iowa City, IA

 Expected Publication: Summer 2026

Understanding Chief Nursing 
Executive Turnover

Jones, Cheryl, PhD, RN, FAAN, 
University of North Carolina Chapel Hill 
and team, Chapel Hill, NC

 Expected Publication: Summer 2026

Updates on Currently Funded Research

Innovative Teaching and Learning: Key 
Metrics of an Undergraduate Nursing 
Academic and Clinical Learning 
Environment

John Whitcomb, PhD, RN, CCRN, FCCM, 
Clemson University and team,  
Clemson, SC

 Presented at the AONL 2026 Annual 

Conference

 Expected Publication: Fall 2026

Nurse Manager Turnover, Span of Control and its Associations With Nurse 
Turnover and Patient Outcomes in an Academic Healthcare System:  
A Longitudinal Analysis 

Kelly Nicholson PhD, MPH, RN, NEA-BC and team, Yale School of Nursing and  
Yale New Haven Health System, New Haven, Conn.

 Expected Publication: Fall 2026

An Examination of Workload, 
Responsibilities, and Barriers to 
Equitable Access to Leadership 
Roles Peri Pandemic: A National 
Study of Nurse Managers

Sandra Galura, PhD, RN, University 
of Central Florida and team, 
Orlando, FL

 Presented at the AONL 2026 

Annual Conference

 Expected Publication: Spring 2026

R E S E A R C H  P R O G R A M
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Building on the program’s strong 

success and positive impact, the 

Financial Aid Program will proudly 

expand its scholarships in 2026 to 

include additional AONL education 

programs — beginning with 

the Leadership Lab: Leadership 

Development for Nurse Leaders 

program.

Amy Wells, 
BSN, RN, director of 
critical care services, 
Hellen Keller Hospital, 
Sheffield, AL

Ashley Hums,  
DNP, RN, perioperative 
services nurse manager, 
Saint Joseph Regional 
Medical Center, 
Mishawaka, IN

Tomica Franklin,
DNP, MSN, RN, nurse 
manager, 
Harris Health, 
Houston, TX 

Tishika Bruno-Hill, BSN, 
RN, CCRN, interim nurse 
manager, PICU, Dell 
Children’s Medical Center, 
Austin, TX

F I N A N C I A L  A I D  P R O G R A M

2025 Scholarship Recipients

Heather Entler, 
BSN, RN, nurse 
manager, Adena 
Pike Medical 
Center, Waverly, 
OH

Courtney Hale, 
BSN, RN, manager, 
patient care services, 
ECU Health Chowan 
Hospital, Edenton, NC

Jodi Schiff,  
BSN, RN, PCCN, 
nurse manager 
inpatient services, 
UVMHN-Alice Hyde 
Medical Center, 
Malone, NY

Kelsey Gurganus, 
MSN, RN, manager, 
patient care services, 
ECU Health Bertie 
Hospital, Windsor, NC

Stephanie Pelan, 
MSN, RN, director,  
surgical services, 
Faith Regional Health 
Services, 
Norfolk, NE

Pamela Austin Thompson 
Fellowship 2025

Finance and Business Skills  
for Nurse Managers

Nurse Manager Institute
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From left to right, Gertrude Thomas, 
DNP, BSN, RN, CNML, nurse manager, 
M Health Fairview, and team member.

“The fellowship 

helped broaden my 

perspective  through a 

national lens and strengthened 

my confidence as a systems 

thinker… (The AONL Nurse 

Manager Fellowship) helped 

me extend my reach and 

accelerated my readiness for 

the regional director role at 

Essentia Healthcare”  

– Gertrude Thomas, DNP, BSN, RN, CNML,  
2024 Pamela Austin Thompson Fellowship 
Scholarship Recipient

F I N A N C I A L  A I D  L O N G I T U D I N A L  I M PA C T

Virtual Care Nursing: From Readiness to Results 

Access the on-demand recording of the Nov. 19, 2025 webinar on Virtual Care Nursing: 

From Readiness to Results. This Leadership Symposium brought together three panels 

of nurse leaders to share their knowledge of how to prepare and support the workforce, 

as well as how to measure success and scale opportunities. Members and non-

members can earn contact hours for this program. Thanks to AvaSure for exclusively 

sponsoring this program. For more information, visit 

www.aonl.org/foundation/VCNSymposium.

New Resources for Nurse Leaders

http://www.aonl.org/foundation/VCNSymposium
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“I know I am an 

effective leader in 

part because of 

my participation in the AONL 

Nurse Manager Fellowship. I 

plan to continue giving back to 

the Foundation in the future to 

help provide access to AONL 

programming to well-deserving 

nurse leaders.” 

– Tiffany Mitchell, 2023 Pamela Austin Thompson 
Fellowship Scholarship Recipient

The AONL Nurse Manager Institute program strengthened my 

confidence, broadened my leadership toolkit and reaffirmed 

my passion for nursing leadership. I leave the program with 

a clearer vision of the leader I strive to be — one who supports staff 

wholeheartedly, leads operations with intention and consistently 

advocates for safe, excellent patient care.

 – Tishika Bruno-Hill, BSN, RN, CCRN, interim nurse manager, PICU, Dell Children’s Medical Center, 
 Austin, TX, 2025 Scholarship Recipient

From left to right: Tiffany Mitchell, DNP, 
RN, NEA-BC, PCCN, graduating with her 
Doctor of Nursing Practice degree, with 
Christi Nguyen, DNP, RN, CENP, FAAN, 
clinical assistant professor at University of 
Texas Arlington and AONL Board Member, 
Region 7.
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The AONL Foundation proudly thanks the many individuals and organizations whose 

generous financial support helps advance our mission. Because of you, we are able to 

provide vital resources that bridge science and practice and create meaningful opportunities 

to shape the future of nursing leadership.

From first-time contributors to our most long-standing supporters, every gift makes a 

difference. Your commitment enables us to continue working toward our shared vision of a 

healthier tomorrow advanced through nursing leadership.

We gratefully acknowledge the following AONL members and friends for their donations to 

the AONL Foundation received between January 1, 2025, and December 31, 2025.

On behalf of the AONL Foundation Board of Directors and staff, thank you for your 

generosity, partnership and belief in the power of nursing leadership.
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Bob Dent

Stuart D. Downs
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KEY

	 Donor participated 

in the “End-of-

Year Fundraiser” 

$10,000 match 

challenge

 	Donor participated 

in the “Back to 

School, Forward 

in Research 

Fundraiser” 

$10,000 match 

challenge

 	Donor participated in 

the “AONL Inspiring 

Leaders Conference 

Challenge Fundraiser” 

$10,000 match 

challenge
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AvaSure

CipherHealth
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Mary Ann and Herbert Fuchs ll
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Kathleen and Brad Playford

Reset Ventures Fund of the 
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Cheryl L. Hoying n



16A O N L  F O U N D A T I O N     |     B I A N N U A L  R E P O R T  W I N T E R  2 0 2 5

LeeAnn Christie
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J. Michael Clough

Allie Coates

Deborah Costa
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Sarah Graff

Lisa Graper

Tracie Hayes

Rebel Heasley

Michelle Heatley n

Holly Hebert

Jill Heilskov n

Kris Hematti

2 0 2 5  A O N L  F O U N D AT I O N  F L O R E N C E  N I G H T I N G A L E  G U I L D  

A N D  H O N O R  R O L L  O F  D O N O R S

Stephanie Temple n

Jennifer Thiesen n 

Pamela Austin Thompson

Theresa Trivette n

E. Kate Valcin n

Damita Williams n

Nicole Williams s

Coleen Wilson n

Charlotte Winger n

Susanne P. Yeakel n

Friend 
(Under $100) 

Alysia Adams s

Jeanne Marie Aikin

Rhianna Alana

Amy Alsante n

Damayra Amante n

Joel Arriolacolmenares

Jacqueline M. Attlesey-Pries

Mosha Austin n

Deb Baker n

Jan Balajadia n

Kristie Elaine Ball n

Maria Barton n

Kambree Baxter

Margaret Beckner n

Mary J. Bittner

Amy Boone n

Samantha Briggs n

Najeeba Brown

Maria Brown n

Gina Buffington

Mattie Geneva Caldwell n

Becky Callaway

Rosemarie Casale

Kathleen Casler n

Maureen Chin

Olga Husbands n

Kelsey Irish s

Renee Johnson n

Hunter Joslin s

Joseph Kessler

Mary T. Kinneman ll

Brian Kirby

Lori Koethe n

Charles Larsen s

Janice Laurore n

Toyin Lawal s

Cassandra Lawrence

Angela Lee

Cody Legler n ll

Whitney Lloyd

Vera Lopez n

Brandy Mathews n

Fiona C. McCaughan ll

Kevin K. McEwan n

Tiffany Mitchell s ll

Allison Morin n ll

Lisa Morrissey n

Jennifer Mutascio

Anthony Nagy ll

Sharon Pettiford

Brad Phillips n

Alicia Potolsky

Marie Prothero ns

Diane Regan ns

Lesley Rehak

Catherine Robinson-Walker

Olga C. Rodriguez

Robert Rose s

Sophia Sahouri s

Pat Samples n

Jacqueline Saucier

Carmen Shaw n

Barbara S. Sverdlik n
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Jeanine M. Rundquist n

Sandra Sanchez

Sharon Santoro n

Crystal Schiano ns

Dawn Schwartz n

Kimberly Schwenk n

Joy Shackelford n

John Sheehan

Rebecca Shepherd n

Amanda Shrout n

Meriam Signo

Jennifer Stephen n

Stephanie Stone n

Rebecca Tafaro Boyer n

Summer Teel n

Susan Tolman

Ashley Trainor n

Alexandria Traylor n

Anthony Wade n

Jennifer Wahkinney

Susan Wares

Anthony Watkins ns

Cibele Webb

Robyn Weilbacher

Patricia West

Mark White

Makia White

Marcia White

Kate Williams

Sherri Willoughby n

Pam Yates

Kimberly Nicole Young s

Todd Hepler ll

Stacy Herran n

Margaret Higgins n

Jeanne Hill

Lisa Hinds

Terraca Holmes n

April Howell n

Kimberly Hunter ll

Mary Beth Hunziker n

Linda Jackson n

Zan Jayroe

Liz Jensen

Carlo Jimenez

Ramonita Jimenez n

Joshua Johnston n

Phyllis Dew Justus

Tracy Kaeslin

Lisa Kalafus ns

Ashley Kamla n

Mindy Kenney

Kristi King

Donna Kruse

Kierrah Leger

Lila Leu

Brennan Lewis n

Maria Lewis

Debora Lindewall-Matto n

Pamela Linzer n

Maria Perla Logronio 

Barbara Mackoff

Joan T. Madalone

Noreen Manalo n

Nancy Mannion

Carol Marchionda

AnnMarie Martinez

Celida Martinez-Vargas

Kimberly McCollough

Cheryl McKay s

Elizabeth F. Menschner s

Mary Menter n

Deborah Micholas

Claudia Millan n

Michael Mitchell

Annie Mitchell

Delicia Moccio n

Jamie Molina

Donna Montgomery s

Joshua Moran Jimenez

Kathy Morgan-Gorman n

Catherine Mulick

Melissa Murray-Smith

Yana Nazarov n

Julie Nenichka Reed

Christi Nguyen ns

Jennifer Nutt n

Joan O’Hanlon Curry

Meghan O’Donnell

Laura Ogle

Cari Olvera n

Lindsey Pace

Jhoselin Padilla-Castro

Terry Pando

Kristen Parisi

Peg (Margaret) Parniawski

Yuri Pashchuk

Hannah Perendy

Jan Powers

Cynthia Proctor n

Bobby Qualls s

Kristin Ratliff

Kelly Raymond

Donna Richardson n

Stefanee Rivera s

Sonja Roback n

Meredith Robison n

Jethrone Role n

Although every effort 
has been made to 
ensure the accuracy and 
completeness of this 
list, errors may occur. 
Please contact us for any 
corrections.
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C O R N E R S TO N E  S O C I E T Y  M E M B E R  S P OT L I G H T

The Foundation Cornerstone Society 

is the legacy society that recognizes 

and honors members and friends 

who include a gift to the AONL 

Foundation in their estate plans 

or another planned giving vehicle. 

These friends of the Foundation are 

dedicated to ensuring support for 

nursing leadership for generations. 

The Foundation recognizes Carol 

A. Huebner (Reineck), PhD, CENP, 

FAAN, Col. (ret.) USA, Professor 

Emerita, UT Health San Antonio, 

as a valued member of the 

Cornerstone Society. Carol’s 40 

membership and service years with 

AONE/AONL began during her 31-

year Army career. Her most recent 

of 23 military assignments was as 

chief nurse executive of the world-

wide U.S. Army Medical Command. 

Through a collaboration with 

the former Council on Graduate 

Education for Administration in 

Nursing (now the Association for 

Leadership Science in Nursing), 

she contributed to the creation of a 

competency-based nursing administration graduate curriculum to help better preparing nurse 

leaders to meet demands of complex health care systems.

If you would like to learn more about legacy gifts, please reach out to us at  

AONLfoundation@aha.org.

“My husband Michael and I are so 

confident in the AONL mission we 

remembered the AONL Foundation in our 

estate plan. We want to help support the 

next generation of nurse leaders, bridging 

science and practice.”

- Carol A. Huebner (Reineck)

mailto:aonlfoundation%40aha.org?subject=Inquiry%20about%20AONL%20foundation
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Chair 
Tina Mammone,  
PhD, RN, CENP, FACHE
Executive Director,
AONL Foundation 
Chicago, IL

Vice Chair 
Helene Burns,  
DNP, RN, NEA-BC, FAONL
Chief Nurse Executive,
Atlanticare Health
Atlantic City, NJ

President and CEO
Secretary
Claire Zangerle,  
DNP, RN, FAAN, FAONL
Chief Executive Officer,
American Organization  
for Nursing Leadership
Chief Nursing Officer,
American Hospital Association
Chicago, IL

Treasurer
Jay Tyler, Jr.,  
CMA, CGFM
Senior Vice President Association 
Services, and Chief Financial Officer,
American Hospital Association
Chicago, IL

Larissa Africa,  
MBA, RN, FAAN, FAONL 
Vice President, 
Ascend Learning
Las Vegas, NV

Rhonda Anderson,  
DNS, RN, FAAN
Principal,
RMA Consulting of Arizona
Phoenix, AZ
 
M. Lindell Joseph,  
PhD, RN, FAONL
Clinical Professor, Director,  
DNP & MSN Health Systems:
Administration and Executive 
Leadership Programs
The University of Iowa
Iowa City, IA

Hunter Joslin, MA
Chief Executive Officer,
Joslin Insight
Richmond, VA

Charles (Charley) Larsen,  
MSN-L, RN, CNML
Co-Founder and  
Chief Nursing Officer,
Blackbox Healthcare Solutions
Phoenix, AZ

Marie (Jay) Maningo-Salinas,  
PhD, RN, NE-BC, FACHE
Vice-Chair, Research Administration,
Mayo Clinic
Phoenix, AZ

David Marshall,  
DNP, JD, RN, FAAN, FAONL
Senior Vice President and  
Chief Nursing Officer, 
Cedars-Sinai
Los Angeles, CA

Patricia Mook,  
DNP, RN, NEA-BC, FAONL
Vice President of Nursing Operations,
Advocate Health
Charlotte, NC

Immediate Past Chair 
Christi Nguyen,  
DNP, RN, NEA-BC, FAAN
Vice President and  
Chief Nursing Officer,
Ascension Providence
Waco, TX

Lisbeth Votruba,  
MSN, RN, CAVRN, FAONL
Chief Clinical Officer,
AvaSure
Belmont, MI
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